
HOWTOFIGHT 
BULLYING AT WORK 
Stand up for your rights and protect your job 
BY JETTA BATES VASI LATOS I ILLUSTRATION BY BO LUNDBERG 

No one should have to endure abusive 
treatment in the workplace, even in this 
tough economic environment. We 
asked Stacey Gray, a New York City-
based employment attorney, and 
Sharon Booker-Brown, an employment 
lawyer at The Booker Law Group, LLC, 
in Chicago, to share their best strategies 
for halting bullying on the job. 

•THE DIFFERENCE BETWEEN
BULLYING AND DISCRIMINATION
Workplace bullying is repeated mistreat-
ment that interferes with or sabotages
your work (visitworkplacebullying.orgfor
more information). Discrimination is mis-
treatment based on your race, gender,_age, 
disability, religion or sexual orientation.

•THE MORE SUBTLE FORMS 
OF BULLYING
Reprimanding employees publicly,
interrupting them or ignoring their
input, excluding them from meetings,
giving unjustified performance
reviews and using intimidating/
threatening looks are a few examples
shared by Booker-Brown.
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•THE RIGHT WAY TO RESPOND
Stay cool and avoid getting defensive,
Gray says. Letthe bully know you dis-
agree with his or her position and will
respond more fully later, then send a
detailed e-mail to your supervisor or HR
stating t e date, circumstances and your
concerns, and referencing any applicable
policies covered in the employee manual.

•THE SMART WAY TO PROTECT
YOUR POSITION
Read your employee handbook, then
invest in a lawyer to understand your
rights, advises Booker-Brown. If money
is tight, call your local bar association
for informational clinics and referrals to
lawyers offering pro bono assistance.

•THE BEST TACTICS FOR BLACK 
WOMEN TO FIGHT BACK. 
Document, document, document. Booker-
Brown suggests keeping a personal logwith
dates, times, locations, names, titles and
details of each bullying incident.And note
your successes, says Gray: "Your responsi-
bilityis notjustto perform the job but also
to keep a record ofwhatyou've done well." 

SMART,EASY 
WAYS TO 
JOB-HUNT 
More than 80 percent of job 
openings aren't listed, according to 
collegerecruiter.com. Shake some 
hands, give out your business cards 
and build a powerful network by 
tapping into the hidden job market. 
Some ideas to consider: 

ONLINE 
Levo League: Score professional 
advice from industry leaders through 
30-minute video chats dubbed 
"Office Hours." Ask questions of 
featured mentors on this friendly site 
that's chock-full of career resources. 
Log on to levoleague.com. 

IN.PERSON 
Meetup: Find the right fit with 
the help of the world's largest 
aggregation of groups sorted by 

• location and featuring 'titles such 
as Career Advancement Network
and NY Recru!ting Meetup Net-
work. Visit meetup.com for info. 

ON YOUR TABLET
CareerBuilder: Tl;lis career site has 
launched an intuitive job search tool 
for tablet users that lets you choose 
attributes you desire in potential
employers, such as company size, 
type of corporate culture, commit-
ment to diversity and commuting
preferences. It only takes two taps 
to apply for a job with a resume 
stored on CareerBuilder. A nice 
bonus: Discover how many appli-
cants you are competing against and 
how your experience and education
stack up. Tablet users can go to 
tablet.careerbuilder.com for details.

READING ROOM
Sign up for the New Smart Brief
from the Network of Executive
Women (newonline.org). Receive
a roundup of the top stories for
female executives delivered right
to your in-box every Tuesday.
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